
 

Commission guidelines as unwelcome sexual advances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature if:

or

performance or creating an intimidating, hostile, or offensive work environment. 

Sexual harassment is a violation of state and federal law.   The Senate will not tolerate sexual harassment 
or any actions that may be perceived as harassment by any employee of the Senate or general public.  

employees and thus are prohibited in the workplace.  Restrictions on behavior that would violate the 
prohibition on sexual harassment may apply outside the workplace as well.

The Senate will conduct an immediate investigation of all complaints or concerns of sexual harassment.  
Employees who feel that they have been a victim of sexual harassment should immediately notify their 
supervisor, Human Resources, or the Secretary of the Senate.  All sexual harassment complaints will be 

employees, both the complainant and the alleged offender, may be asked to provide a written statement 
during the course of the investigation.

Any employee who has knowledge of or observes sexual harassment activities by anyone should report 
these activities to Human Resources and the Secretary of the Senate.

information about sexual harassment contact Human Resources at (512) 463-0400, or, if hearing impaired, 
dial 711 for Relay Calls.
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